Discussion 2
Legally, explain why it is important that Sharon make provisions for Jake to transition to a regular education classroom? 
Jake has the right to transition to regular classroom as doing so will entitle him to an improved academic and functional performance that will improve his readiness for post-primary education and work and independence. Section 14 (d) of the Disabilities Education Act states that every child with a disability is has a right to free and appropriate education that underscores their special and unique needs and which prepares them for further education, employment, and independent living. It is crucial that Sharon makes provision for Jake’s transition to regular education classroom since Section 14 ( c ) (14) entitles him to effective transition services to enhance his academic and functional performance in and out of school (Wrightslaw, 2019).
1. How does Sharon assess Jake’s readiness to transition?  What else would you do? Do you believe Jake is ready now- why or why not? 
Sharon assesses Jake’s preparedness for transition based on his learning outcomes and academic performance, whereas Betty focuses on his organizational skills. Secondly, Sharon assesses his transition preparedness based on her special education experience. She believes that notwithstanding his disorganization and Attention Deficit Disorder, he can be gradually integrated into the regular classroom. Thirdly, Sharon is assessing his preparedness from a legal perspective. Based on the disabilities Education Act 2004, Sections Section 14 (d) and 14 (c) (14), Jake’s transition will better prepare him for independence, further education and employment (Wrightslaw, 2019). What I would do differently would be to provide the necessary modifications and accommodations in the regular classroom to accommodate a smooth transition. These would include visual aids and a daily activity schedule for Jake to follow. Lastly, I would teach Jake how to maintain an uncluttered workspace and also assign a homework partner (The IRIS Center, 2019). In my view, Jake is ready for transition save for the inclusion fears that Mrs. Betty, the regular classroom, seems to have.
2. What needs to be considered in this transition? Why do you think Betty is resistant to having Jake in her class? How can Sharon assist Betty so they might work together to best serve Jake’s needs? What types of services or support would help Betty be more comfortable with having Jake in her classroom full-time?
Assess the effect of the transition to Jake as well as other regular students to ensure that learning is not interrupted. Both the regular classroom teacher (Betty) and Special education teacher (Sharon) need to create more time for collaboration. Moreover, Betty should focus her attention on Jake’s strength and devise strategies and adaptations and accommodations to help facilitate the transition. Still, Betty’s inclusion fears and concerns should be addressed. Betty is resisting Jake because she feels that his ADH behaviors are likely to interrupt learning for other students(The IRIS Center, 2019). Sharon should collaborate with her to give her access to strategies and support services that she needs to accommodate Jake besides addressing her inclusion concerns.
The support services that Betty needs include accommodation and adaptation strategies, inclusion process, and how to use cognitive and metacognitive strategies.
3. What services and support would your put in place to work collaboratively with Betty?  What other people should be involved the decision making and how would you ensure everyone’s voice is heard? How do you ensure that Jake’s voice is heard? Explain when, how and why you would collaborate with all stakeholders.

The services and support I would implement are facilitating collaboration with Betty. Such include ADHD student support services, strategies for successful integration, and transition and inclusion support services like adaptation and accommodation strategies (The IRIS Center, 2019). Other people to be involved include school administrators, Jake’s parents, other teachers, and students. I would ensure that everyone’s voice is heard by conducting multi-stakeholder meetings to listen to and address everyone’s concerns. I would ensure that Jake’s voice is heard by focusing on his learning preferences, strengths, and unique needs. A multi-stakeholder collaborative meeting would be held every Friday to assess the transition progress. The meeting would also address any issues and concerns raised by each stakeholder as these could hinder successful inclusion if not addressed.
4. Meetings Jakes’ needs are your primary focus.   What types of services or support would you implement to help Jake make a successful transition to a full-time general education classroom and manage his behavior and organizational skills? How would you monitor his progress and assess his success from multiple perspectives?
To better meet Jake’s needs, I would provide different types of support services. I would also implement a transition program to help him transition to fulltime general education. The first support service aimed at addressing inclusion fears that Betty has through working collaboratively with all stakeholders. I would also teach Betty accommodation and adaptation strategies that ensure a successful transition. Thirdly, I would also teach Jake organizational and study skills using strategies that are specific to students with ADHD. These include giving him a daily activity schedule, visual learning aids, and reminders, teach personal responsibility, assigning a homework partner, and teaching him organizational skills (The IRIS Center, 2019). I would monitor his progress from a multi-perspective by using a transition progress assessment checklist in which different learning outcomes will be assessed. Each outcome will be scored separately and used to make weekly progress reports.
5. NCLB requires that teachers be highly qualified.  What do you believe to be the top 3 qualifications you think every general education teacher should have. And the  top 3 qualifications you think every special education teacher should have
A. General Education Teacher Top Qualifications
-Collaboration/Teamwork
Collaborate with different stakeholder’s e.g. administrators, parents and other teachers for improved learning outcomes.
-Responsibility/Accountability for learning outcomes
Take full responsibility for learning outcomes and the general student performance.
-Ability to provide accommodation, adaptation and modifications
Provide the necessary adaptations and modifications to ensure successful transition of students from special education programs. 
B. Special Education Teacher Top Qualifications
-Collaboration/teamwork 
Collaborate with multiple stakeholders to ensure that each student’s special needs are catered for.
-Responsibility for learning outcomes
Has a shared responsibility for learning outcomes and academic performance of students.
-Ability to provide accommodation, adaptation and modifications
Provide the necessary adaptations and modifications necessary to meet the special and unique needs of each student.
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